Wanguri Primary School
Bullying Prevention Policy

TITLE OF POLICY: Food Allergy Awareness Policy
EFFECTIVE DATE: Term 3 2024

LAST REVIEW DATE: May 2024

NEXT REVIEW DATE: May 2025

TARGET AUDIENCE: Staff, Parents and Carers, Students

Rationale:
To develop a whole school approach to prevent and respond to bullying and build strong partnerships with families.

What is Bullying?
Bullying is ongoing, targeted, deliberate and repetitive.

It can come in various forms:

Written or verbal: targeted acts, including name calling, jokes, offensive images

Violence: including threats of physical violence

Sexual harassment: unwelcome / unreciprocated conduct causing offence, humiliation or intimidation
Exclusion: isolating others deliberately

Cyberbullying: online or devices

Unresolved mutual conflict can develop into bullying if one person or groups targets another person or group repeatedly.
Bullying is ongoing, targeted and repetitive and can include unpleasant teasing; occasional pushing and shoving; and
short-term exclusion by some peers, the continual use of abusive language, physical assaults, repeated threats to hurt
someone and sustained and comprehensive exclusion.

Note: Regardless of perceived severity, all cases of bullying require attention from the school.

Single events such as Mutual conflict: which involves a disagreement but not an imbalance of power, Single episodes:
Acts of nastiness or physical aggression directed towards others, and or Social rejection or dislike, can occur.

These are treated on an individual basis.

When these single events begin to involve ongoing, targeted, deliberate and repetitive attempts to cause distress, exclude
or create dislike by others, or cause physical, psychological, social and emotional harm.

Note: Regardless of perceived severity, all cases of bullying require attention from the school.

The Restorative Practice Approach can be applied in the first instance, this is a non-punitive strategy used with groups of
students who have engaged in bullying someone. Knowledge of the distress experienced by the victim is shared with the
group and each member is required to accept responsibility and say how he or she will help that person. The outcome is
monitored.

As appropriate, identified bullying behaviours, will be dealt with in line with the Behaviour Management Policy.

If the bullying is severe, the Police may be contacted.



Strategies for individual students

e Establish a school culture that is clearly pro-learning, and where bullying and violence is neither accepted nor
expected.

e Empower students to tell adults when bullying occurs.

e Through the Social and Emotional Learning program, develop students' resilience, communication, social,
assertiveness and coping skills.

e Through the Online Safety program, develop students’ understanding of how to deal with and prevent Cyber Bullying

e Access the School Based Constable to support students” understanding of the law pertaining to bullying and what
support services are available

e Consider timetable or class changes to decrease the potential contact students may have with each other.

e Consider mediation or conferencing for students involved with a trained teacher or peer-mediator to resolve issues
(school based Restorative Practices).

e Consistently apply appropriate disciplinary action against students who bully others.

e Develop behaviour support plans for those students involved in bullying who require intensive support.

Strategies for staff

Teachers can:

e Establish an environment where students feel empowered to tell adults when bullying occurs.

e Through classroom practices / strategies, develop positive relationships with students and create opportunities for
students to make commitments not to engage in bullying.

e Develop rules with students so they set their own climate of respect and responsibility

e Through Social and Emotional Lessons, teach students that they can and should stand up for others, and how to do
this in a safe way.

All school staff can:

e Use positive terms, like what to do rather than what not to do

Be a role model and follow the school rules

Reinforce the rules

Show students respect and encourage them to be successful

Make expectations clear - keep requests simple, direct, and specific

e Reward good behaviour - try to affirm good behaviour four to five times for every one criticism of bad behaviour

e Help students correct their behaviours - help them understand breaking the rules results in consequences: “I know
you can stop [negative action] and go back to [positive action]. If you choose to continue, then [consequence].”

e Seek support from Senior Staff

Strategies for families / caregivers

e Ensure honest and open, ongoing communication with their child/ren
e Listen with understanding and empathy
e React calmly — focus on identifying a solution and building a confident, resilient an positive appearance
e Speak to your child/ren’s teacher and school — a co-operative approach between the two environments is important
e Ensure your child understands what DOESN'T work:
o lIgnoring the problem
o Stayingsilent
o Bullying the bully
o Fighting with the bully



Procedures
The school will:

e Make contact with the families / carers if they become aware of instances of bullying to discuss strategies / options
to the families of both victims and perpetrators

e Take all reports of bullying seriously

e Develop a plan with families and students involved

e Provide regular updates to families affected by bullying behaviours

o Seek to identify patterns of bullying

e Ensure that staff know how to report incidents using GradeXpert to ensure that patterns and hotspots can be
regularly analysed and responded to

e Students who have bullied another person or people may receive consequences in line with our school’s Behaviour
Management Policy. Where appropriate, the Police may be contacted.

e Focus on well-being through the whole school Social Emotional Learning curriculum

e Any victimisation against the person lodging the complaint could result in further disciplinary action.

Families should:

e Make immediate contact with the school
e Work with the school in the best interests of all students

Students should:

e Report —telling a family member, school staff member or peers
Evaluation:

Ongoing monitoring of student well-being through:

e School surveys (student, staff and community)

e Analysis of incident reporting through GradeXpert

e Student voice through the student leadership groups (Learning Commission, SRC, House Captains...)
e School Council

Frequent reflection of effectiveness of practices and ongoing professional learning / collaboration with DET and the
broader community.
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